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MassCEC Quarterly Reporting  
Equity Workforce Funding as supported by Mass Save 
2026 Quarter 2 (April 1—June 30, 2026) 
 

A. Overview 

In the second quarter of 2026 MassCEC made awards (not yet publicly announced) for the Equity 

Training Implementation, Student & Young Adult Equity Career Awareness & Training, Climate Service 

Corps, and Climate Critical Underrepresented Business Support RFPs. MassCEC also held an award 

announcement for the Community College Heat Pump and HVAC Training Network awards, which are 

partially supported with Equity Workforce Funds. 

B. Background 

The Equity Workforce Program was initially created through the March 2021 Climate Legislation, An Act 

Creating a Next Generation Roadmap for Massachusetts Climate Policy1 and re-defined by the August 

2022 Climate Legislation, An Act Driving Clean Energy and Offshore Wind.2 The program provides a 

minimum of $12 million annually from the utility Program Administrators (PAs) to support workforce 

training, educational and professional development, job placement, startup opportunities, and grants 

promoting participation in the Commonwealth’s energy efficiency, clean energy, and clean heating and 

cooling industries for: 

(i) certified minority-owned and women-owned small business enterprises (MWBEs); 

(ii) other businesses or communities underrepresented in the clean energy workforce or 

clean energy industry; 

(iii) individuals residing within an environmental justice or low-income community; 

(iv) current and former workers from the fossil fuel industry; and 

(v) federally recognized and state-acknowledged tribes within the Commonwealth. 

 

The Equity Workforce Program is intended to address a wide range of barriers to entry through strategic 

supports, including increased career awareness, access to training, transportation, childcare, language 

support for non-native English speakers, work-based learning, on-the-job training, job placement 

support, career advancement, and retention services. MassCEC fosters strategic collaboration and 

intentional program design to maximize the resources of the Equity Workforce Program alongside 

broader state and federal workforce development, education, and social services programming and 

funding. In FY23, all three Equity Workforce funding opportunities were oversubscribed by more than a 

3:1 ratio. For awards made in FY23, MassCEC received 99 applications with more than $55 million in 

proposed programming. Even awarding over $18.3 million in funding, many quality proposals could only 

be funded partially or, in some cases, not at all. In FY24, MassCEC awarded $16.3 million across all Equity 

Workforce Programs. In FY25, MassCEC awarded $21.3M across all Equity Workforce Programs, out of 

                                            
1 https://malegislature.gov/Laws/SessionLaws/Acts/2021/Chapter8 
2 https://malegislature.gov/Laws/SessionLaws/Acts/2022/Chapter179  

https://malegislature.gov/Laws/SessionLaws/Acts/2022/Chapter179
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more than $85M requested. In FY26, MassCEC awarded more than $21M out of more than $100M 

requested.3 

During the second quarter of calendar year 2026, MassCEC received and reviewed more than 150 

applications for funding for deadlines under the following RFPs, and made 52 awards totaling more than 

$13.4M:  

• Equity Workforce Training Implementation Grants (including Planning & Capacity) 

• Student and Young Adult Career Awareness and Training  (including Planning & Capacity)  

• Climate-Critical Underrepresented Business Support (including Planning & Capacity) 

• Climate Service Corps (none received for first deadline) 

• Community College Heat Pump and HVAC Training Network (primarily funded by DEP, with 

braided Equity funding to support underserved populations) 

Details on the awards made in Q2 can be found in Appendix A. Please note that these awards have not 

been publicly announced, though awardees have been notified and contracting is underway. 

C. Topline Key Performance Indicators for Q2 2026 

Program   
Number of 

Applications 
Received Q2 

Total Funds 
Requested Q2 

Number of 
Applications 
Awarded* 

Q2 

Number of 
Individuals/ 

Organizations 
to be served 

Total Equity 
funding awards 

Q2*  

Total 2026 
Equity Funding 
Awarded as of 

6/30/26 

Equity Training 
Implementation** 

82 (from 68 
organizations) $43,407,677.43  25 645 $6,083,547.42  $8,708,547.42  

Climate-Critical 
Underrepresented 
Business Support 
(CUBS) 

23 (from 19 
organizations) $8,619,838.18  11 366 $4,317,711.00  $5,067,329.37  

Community 
College Heat 
Pump & HVAC 
Training 
Network*** 4 $4,535,455.16  4 187 

$540,000.00 
(additional 

funds awarded 
from DOER)  $540,000.00  

Student & Young 
Adult Career 
Awareness and 
Training 

39 (from 38 
organizations) $10,790,846.63  10 1,346 $1,811,836.00  $2,820,228.00  

Climate Service 
Corps 6 $1,214,442.00  2 70 $705,000.00  $705,000.00  

Total Q2 154 $68,568,259.40  52 2,614 $13,458,094.42  $17,841,104.79  

*Award decisions made only through June 30th are included here, in accordance with our reporting timeline.  
**Applications for Equity Training grants and Climate Critical grants that requested to be cross-reviewed under the 
Equity Training solicitation included in this section. 
***This funding will support colleges serving training participants that meet the eligibility criteria for Equity 
Workforce Funding who will receive expanded support services. 
 

                                            
3 This includes $195K in professional services support. In Calendar Year 2025 we awarded a total of 
$22.8M including this professional services funding. 

https://www.masscec.com/program/equity-workforce-training
https://www.masscec.com/program/students-and-young-adults-career-awareness
https://www.masscec.com/program/climate-critical-underrepresented-business-support
https://www.masscec.com/program/climate-service-corps
https://www.masscec.com/program/heat-pump-and-hvac-training-network
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D. Progress Toward Workplan 

MassCEC’s Workforce Team and the Mass Save PA liaisons at Eversource and National Grid meet monthly 

meet monthly to coordinate workforce development and contractor diversity efforts. These regular 

meetings are crucial for expanded coordination. Participants have a joint work plan and form working 

groups as needed to focus on goals such as: 

• Aligning MassCEC’s underrepresented business support programming with a Contractor 

Development Pathway, 

• Addressing barriers to entry and advancement, including wrap-around services and support for 

on-the-job training in energy efficiency, demand management, and clean heating and cooling 

careers, 

• Expanding inclusive training opportunities for job seekers in fields like electrical, 

plumbing/pipefitting, and HVAC/Heat Pump installation and repair, and 

• Coordinating training opportunities across the state’s community college system. 

The following sections highlight work achieved in Q2.  

Identifying opportunities for MassCEC’s MWBE Support programming to align with a comprehensive 

Contractor Development Pathway 

Our Climate-Critical Underrepresented Business Support (CUBS) program continues to focus resources 

on assisting Massachusetts-based minority- and women-owned business enterprises and other 

underrepresented businesses entering and expanding in fields necessary for meeting the 

Commonwealth’s net-zero emissions goal for 2050. The model rolled out through the CUBS RFP in 2025 

and offers a “hub-and-spoke” delivery model for services to ensure that underrepresented businesses 

can access a consistent set of baseline services in each of the seven workforce regions of the state. This 

will ensure equitable access to essential business support services for climate-critical underrepresented 

businesses anywhere in the Commonwealth through regional “Hubs.” “Spokes” will offer specialized 

additional services designed to overcome sector-specific barriers in one or multiple regions. MassCEC is 

planning a phased approach that will lead to full regional coverage by the end of FY27. Hubs have been 

established in Greater Boston, Pioneer Valley, Northeast and the Southeast to date, with remaining 

regions in planning stages. Spokes are operating in all regions across the state.  

In Q2, MassCEC completed contracting with Emerald Cities Collaborative to act as a specialized Mass 

Save® Contractor Development Pathway Spoke to pilot an approach and supporting materials that, if 

successful, can support CUBS grantees statewide. As a Mass Save® Contractor Development Pathway 

Spoke, ECC will deliver quarterly educational programming combined with intensive one-on-one 

technical assistance to support underrepresented contractors navigating procurement and sales 

opportunities within the Mass Save® ecosystem. ECC will recruit contractors with demonstrated 

performance and the operational capacity to serve customers. Through workshops, expert-led sessions, 

and tailored coaching, the program will build participants’ knowledge of enrollment processes, incentive 

structures including rebates, and vendor requirements while technical assistance will address individual 

business barriers. ECC, a national economic and climate justice nonprofit with a Massachusetts office, 
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brings demonstrated experience providing business services to clean energy contractors and has 

established working relationships with Mass Save® Program Administrators and lead vendors through 

prior supplier awareness initiatives. The proposed model reflects a comprehensive blend of training, 

technical assistance, and referral coordination designed to strengthen contractor capacity to deliver 

climate-critical services in a dynamic and evolving market, provided by an organization with an 

established working relationship with Mass Save®. In addition to directly serving small businesses 

entering the Mass Save® procurement ecosystem, ECC will also share lessons learned and public training 

resources with the CUBS Hub-and-Spoke ecosystem to strengthen statewide alignment with Mass Save® 

contractor development and energy-reduction goals.  

Addressing persistent barriers to entry and advancement, such as the need for greater wrap-around 

services and support for on-the-job training and work-based learning opportunities in training 

programs preparing and advancing workers in energy efficiency, demand management, and clean 

heating and cooling careers 

In Q2, MassCEC made 52 awards out of 154 applications for the second two deadlines of the Equity 

Workforce Training Implementation RFP, the Student and Young Adult Equity Career Awareness and 

Training RFP, the final CUBS RFP deadline, Climate Service Corps and the Community College HVAC and 

Heat Pump Training Network. These awards total nearly $13.5M.  These awards are still embargoed and 

have not been publicly announced. More information on these awards can be found in Appendix A. 

Coordinating expanded training opportunities for energy efficiency, demand management, and clean 

heating and cooling careers across the state’s community college system 

MassCEC contracted with two professional services vendors in Q3 2025 that were solicited through the 

FY25 MassCEC Workforce Development Professional Services RFP to support the Community College 

Heat Pump and HVAC Training Network: Technical Education Products, Inc. (Tech Ed) and Martha Oesch. 

Tech Ed was selected to develop a standard universal heat pump curriculum and technology-agnostic lab 

resource guide consisting of sufficient materials to support 40 hours of combined direct instruction and 

hands-on lab time. The curriculum was finalized in Q1 2026 and participating Community Colleges given 

access in April 2026. Tech Ed also finalized and shared a resource guide inclusive of existing open-source 

instructional tools, curricula and links to heat pump and HVAC credentials and credentialling entities with 

participating Community Colleges. Martha Oesch was selected to develop career-contextualized English 

as a Second Language (“ESOL”) instruction material tied to the universal heat pump curriculum, to be 

provided as support for Community College grantees of the Training Network program.  The work of 

these professional services vendors is partially supported by Equity Workforce Funding. 

On June 4th, MassCEC, in partnership with the curriculum consultants, hosted a Universal Heat Pump 

Curriculum and Contextualized ESOL Resources Webinar to launch these curricula resources. Thirty-

seven (37) representatives across twenty-four (24) organizations attended the webinar, including eleven 

(11) of the Community Colleges engaged in the Heat Pump and HVAC Training Network. The webinar was 

also attended by key HVAC training, upskilling, and business development partners, including: Action for 

Equity, Emerald Cities Collaborative, HVAC ProBlog, HomeWorks Energy, Jewish Vocational Services, and 

La Colaborativa. The event generated a high level of engagement and included breakout groups to 
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provide opportunities for participants to engage with curriculum developers directly and discuss 

practical applications and adoption strategies. See the Heat Pump and HVAC Training Network webpage 

for curriculum webinar recording and slides. For links to the curricula resources presented, please visit 

the Workforce Development Community of Practice Resources page under “Universal Heat Pump 

Curriculum and Support Resources,” which include: Universal Heat Pump Curriculum Map, Universal 

Heat Pump Equipment Agnostic Lab Toolkit, and Heat Pump and HVAC Implementation Resource Guide. 

E. Q3 2026 Preview 

In Q3 MassCEC will release FY27 RFPs for Equity Workforce Funds. Climate Service Corps will not have a 

distinct RFP in FY27 and instead will be included as a strand in one of the other Equity Workforce RFPs. 

All of our applications for funding will come through our online Workforce Solutions Data Platform 

starting in Q3, which will eventually allow for easier real time reporting on the programs MassCEC funds. 

Most of the applications for our final RFP deadlines in May 2026 were submitted through this system. 

Our Q3 Report will include more information on any other changes to our RFPs.  

 

https://www.masscec.com/program/heat-pump-and-hvac-training-network
https://www.masscec.com/program/heat-pump-and-hvac-training-network
https://www.masscec.com/resources/workforce-development-community-practice-resources
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APPENDIX A: CY2026 Q2 EQUITY WORKFORCE AWARDS – EMBARGOED AWARD INFORMATION BELOW 
- NOT PUBLICLY ANNOUNCED 
 
FY26 EQUITY WORKFORCE TRAINING IMPLEMENTATION GRANTS – CY2026 Q2 AWARDS 
 
FY26 EQUITY WORKFORCE TRAINING IMPLEMENTATION GRANTS – ROUND 7 
 

 

Martha's Vineyard Center for Education and Training (ACE MV) 
$500,000 to implement the ACE MV Clean Energy Career 
Explorations Program which is designed as a comprehensive 
workforce development resource for low-income, immigrant, and 
other underserved residents of Martha's Vineyard, supporting entry 
into climate-critical careers through a four week Intro to Clean 
Energy Career Pathways seminar and career navigation support, 
detailed information on local hiring opportunities, and job readiness 
and career preparedness training. 
 

 

Bristol Community College $375,000 to launch a CNC/Precision 
Machining Career Pathway in Southeastern Massachusetts that will 
deliver industry aligned, hands on training, preparing participants for 
in demand advanced manufacturing roles through instruction in CNC 
machining, shop math, blueprint reading, CAD/CAM, OSHA10, and 
NIMS aligned credentials. 
 

 

Home Builders Institute (HBI) $515,000 to conduct a construction 
training initiative designed to support individuals facing barriers to 
employment which includes a six-month employment co-op track 
that pairs graduates with employer partners while providing ongoing 
weekly coaching and jobsite support from program staff. 
 

 

Polus Center $50,000 to design entry-level industrial trades training 
aligned with clean energy and climate critical occupations for 
unemployed and underemployed adults from Environmental Justice 
communities in North Central and Franklin Hampshire County that 
will focus on refining target occupations, developing introductory 
curricula (including industrial technology and welding), formalizing 
employer and training partnerships, and assessing the feasibility of a 
community based and accessible training model in Athol, MA, with 
an emphasis on serving individuals with disabilities. 
 

   

University of Massachusetts Amherst’s Partnership for Worker 
Education $150,000 to expand the Amherst campus’s Career Ladder 
program across three sister campuses which will adapt the existing 
curriculum to align more closely with climate-critical workforce 
training needs that provide incumbent frontline facilities 
maintenance and custodial staff with structured upskilling and 
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apprenticeship opportunities that promote career advancement, 
wage growth, and long-term economic mobility. The expansion will 
also increase the number of employees across the UMass system 
who are prepared to enter and advance within climate-critical roles. 
 

 
FY26 EQUITY WORKFORCE TRAINING IMPLEMENTATION GRANTS – ROUND 8 
 

   

African Bridge Network, Inc. $116,533.71 to pilot a workforce 
development program for skilled immigrants with technical and 
engineering backgrounds through pre-apprenticeship training, 
individualized career navigation, enhanced case management, and 
paid on-the job training, preparing participants for Home Energy Rating 
System (HERS) Rater roles. This work builds upon the success of a 
prior planning grant. 
 

 

Afro-American Workforce Development Group Inc. (AAWDG) 
$100,000 to further develop a 5- week, assessment-based STEM 
foundation training program to address barriers to training identified by 
organizations regarding RESNET candidates, supporting adult Arabic 
speakers, members of the African diaspora, new Americans of African 
descent, African Americans, low-income residents, and individuals 
living in Environmental Justice communities in Western MA. 
 

 

Aspire Training and Development LLC $150,000 to develop a Charge 
Ahead program, a 160-hour Clean Energy Career Awareness, 
Exploration, and Preparedness training program designed to expand 
access to clean energy career pathways for adult learners and job 
seekers from underrepresented populations, providing participants 
with exposure to Weatherization, HVAC, Green Construction, and 
Abatement pathways while engaging in employer site visits, community 
college field trips, and structured career exploration activities. This 
work builds upon a prior planning grant. 

 

Benjamin Franklin Institute of Technology $550,000 to pilot a 
Sustainable Maintenance Tech program focused on entry-level careers 
in facilities management and building operations through both 
classroom learning and a co-op model before placement, preparing 
participants from target populations with in-demand credentials such 
as OSHA-10 and CAMT and on-the-job training.  
 

 

Building Pathways South $475,000 to implement a 7-week, 280-hour 
pre-apprenticeship training program that blends hands-on 
construction training with classroom instruction and union 
engagement, preparing individuals from underserved communities for 
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careers in the construction trades and clean energy sectors, including 
exposure to offshore wind and union apprenticeship pathways.  
 

 

Community Labor United Inc. $300,000 to implement an Equitable 
Pathways to Work program, preparing job seekers pursuing 
construction careers connected to the clean energy sector by providing 
career navigation and pathways into trade apprenticeships through a 
four-tier model that includes intake, education, and assessment (Tier 
1); individualized readiness plans (Tier 2); coaching and application 
support (Tier 3); and post-placement mentoring and monitoring (Tier 
4). This work builds upon the success of their prior planning grant. 
 

 

Greater Lawrence Technical School $269,931.00 to further 
implement a Facilities Maintenance Technician job training program for 
Lawrence-area residents of Environmental Justice neighborhoods, 
providing participants in the form of stipends, a general barrier 
removement fund and items needed to be successful in the trades. 
This work builds upon the success of their prior training grant. 
 

 

Jewish Vocational Service, Inc. $240,000 to implement a Future of 
Work Initiative, a Medium/Heavy-Duty technician training and career 
pathway program for underrepresented individuals from Greater 
Boston and Brockton, providing participants with stackable training 
incorporating Massasoit’s Alternative Fuels and Emissions Certificate, 
a certificate that provides the baseline diesel technician skills desired 
by Medium/Heavy-Duty fleet employers, coupled with hybrid and EV 
skills needed for the clean energy transition. 
 

 

La Colaborativa $250,000 to implement a workforce training program 
preparing target populations for HVAC and construction career 
pathways through a model centered on high-touch, supportive 
services. This work builds upon a prior implementation grant. 
 

 

MassHire Greater New Bedford Workforce Board $75,500 to 
implement a manufacturing training program using the Manufacturing 
Advancement Center Workforce Innovation Collaborative (MACWIC) 
curriculum, preparing trainees with skill development for clean energy 
manufacturing participants and equipping them with industry-
recognized certifications such as ISO 9001:2015.  
 

 

MassHire North Shore Workforce Board $200,000 to implement an 
Advanced Manufacturing Training Expansion Program (AMTEP), 
providing participants with advanced manufacturing training, career 
coaching, wraparound support, and employer engagement for 
unemployed and underemployed adults. 
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Morgan Memorial Goodwill Industries Inc. $150,000 to pilot an 
Electric Vehicle Supply Equipment (EVSE) training program, providing 
participants from target populations with industry-recognized safety 
and technical certifications, including OSHA-10, NFPA 70E, and 
SmarterHelp’s EVSE Operations and Maintenance credentials. 
 

 

Roxbury Community College $350,000  to implement a workforce 
development program focused on clean energy career pathways for 
system-impacted and justice-involved individuals preparing for reentry, 
providing participants with pre-release climate career education, 
workforce readiness, and hybrid technical training in building 
operations, HVAC, energy efficiency, and smart building technologies, 
before transitioning into post-release campus-based programming. 
 

 

Somerville Community Corporation $50,000 to develop a plan for the 
climate-critical employer infrastructure necessary to deliver a First 
Source Jobs Program toward clean energy careers, including heat 
pump installation, weatherization, building electrification, energy 
auditing, and related occupations. 
 

 

UMass Amherst Partnership for Workers Education $250,000 to 
enhance the Community Works program, a state-registered pre-
apprenticeship program, providing participants in Western MA with 
additional climate-critical training and certifications. This work builds 
upon the success of their prior training grant. 
 

 

Upper Cape Cod Regional Technical School $200,000 to implement a 
two-year Electric Vehicle Technician Training Program that includes 
hands-on, industry-aligned training in electric and hybrid vehicles, 
preparing students through exposure to real-world applications and 
EV/HV career pathways in the Cape Cod, South Shore, South Coast, 
and Martha’s Vineyard regions. 
 

 

Wentworth Institute of Technology $125,000 to implement the 
Climate-Critical Electrical Pre-Apprenticeship (CCEPA) program for 
adults who have historically faced barriers to clean energy careers, 
providing hands-on technical training and industry certifications 
aligned with careers in high-performance buildings, electrification, EV 
infrastructure, and clean energy systems. This work builds upon their 
prior planning grant. 
 

 

YouthBuild Boston, Inc. $41,494.71 to plan the expansion of its 
carpentry pre-apprenticeship program to prepare young adults from 
Boston Environmental Justice neighborhoods for careers in high-
performance building construction. 
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FY26 CLIMATE-CRITICAL UNDERREPRESENTED BUSINESS SUPPORT GRANTS - CY2026 Q2 AWARDS 

HUBS:  
 New England Business Growth Collective with Massive 

Brand Consulting, $800,000 to serve as the Southeast 
Regional Hub, providing business certification support, 
alongside back-office business support leveraging strong 
regional partnerships throughout the southeast region. 

 Roads Consulting Group LLC, $750,000  serve as the 
Northeast Regional Hub, realigning of staff capacity to 
support regional coordination and case management 
requirements as well as greater utilization and expansion 
of roles of the partner organizations in order to deliver  
case management, coordination, and direct business 
support activities to scale , in collaboration with the North 
Shore Latino Business Association (NSLBA), Enterprise 
Center at Salem University, Merrimack Valley Chamber of 
Commerce. 
 

SPOKES: 
 Arka HR, $380,000 to serve as a Northeast and Greater 

Boston Regional Spoke partner providing specialized back 
office supports focused on increasing operational 
capacity with bilingual case management services to 
underrepresented businesses operating within the high-
performing buildings sector, addressing operational and 
language barriers that prevent otherwise technically 
qualified contractors from scaling their businesses to 
participate more fully in climate-critical markets.  
 

 Boston Impact Initiative Fund, $375,000 to serve as a 
Multi-Region Spoke Building off of GreenEdge 2.0 
providing procurement execution and capital readiness 
services to MWBE contractors and service providers 
across the building electrification value chain. 

 Emerald Cities Collaborative, Inc. with HVAC Pro Blog 
$400,000 to serve as a Multi Region Spoke, providing 
tailored one-on-one technical assistance, bi-monthly 
educational sessions, and sector-specific business 
assessments to support small HVAC/R businesses to 
expand their participation in the clean heating and cooling 
market. 
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 Green Pro Bono, $292,711 to serve as a Statewide 
specialized Spoke providing legal assistance at scale, 
through a structured referral and assessment process, 
and leveraging network of more than 350 attorneys to 
support underrepresented business ability to  manage 
employment obligations, pursue growth opportunities, 
protect business assets, and participate fully in 
increasingly complex procurement and subcontracting 
opportunity ensuring these services are available 
statewide through the CUBS ecosystem 

 La Colaborativa, Inc. $375,000 to serve as a Northeast 
and Greater Boston Regional Spoke, providing multilingual 
service delivery ,  and identifying additional business 
pathways and contracting opportunities to support 
underrepresented businesses seeking to enter and grow 
within climate-critical construction trades 

 Local Enterprise Assistance Fund, $400,000 to serve as 
a Greater Boston Regional Spoke, providing specialized 
capital access services and procurement finance support 
to underrepresented small businesses in the construction 
and trades sectors in Greater Boston. 

 MassMEP, $245,000 to serve as a statewide Spoke, 
leveraging  its manufacturing network, existing 
procurement resources, and experience providing market 
intelligence and strategic planning services to support 
existing manufactures expanding in climate-critical 
supply chains. 

PLANNING AND CAPACITY: 

 

City of Boston, Office of Workforce Development, 
$150,000 to develop a capacity-building initiative to 
identify a subcontractor parter to oversee program 
development to expand the Boston Climate Jobs Alliance 
into the building decarbonization through strengthening 
contractor development pathways for underrepresented 
businesses. 

 Worcester Community Action Council, $150,000 to 
develop a plan a to carry out full scope of Hub 
responsibilities in the Central workforce region in 
partnership with Boston Impact Initiative (BII). 
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FY26 COMMUNITY COLLEGE HVAC AND HEAT PUMP TRAINING NETWORK IMPLEMENTATION GRANTS- 
CY2026 Q2 AWARDS 
 

 

Bunker Hill Community College to launch a new, non-credit heat 
pump and HVAC training program for new entrants aligned with 
Massachusetts’ clean energy goals and local workforce needs via 
the establishment of an HVAC training lab in Chelsea. The program 
will offer a flexible course schedule, include coursework for English 
Language Learners, and provide wraparound support services to 
participants.  
 
Bunker Hill Community College completed plans for this program 
under a MassCEC FY25 Heat Pump and HVAC Training Network – 
Round 1 planning award. 
 

 

Cape Cod Community College to establish a new non-credit HVAC 
and heat pump technician training program designed to address 
documented workforce shortages across Cape Cod and the Islands. 
The program will support the creation of a dedicated hands-on 
training lab equipped with modern HVAC and heat pump systems, 
enabling students to gain practical installation, service, and 
diagnostic skills aligned with current industry standards and 
electrification goals.   
 
Cape Cod Community College completed plans for this program 
under a MassCEC FY25 Heat Pump and HVAC Training Network – 
Round 1 planning award. 
 

 

Middlesex Community College to establish a new, non-credit heat 
pump and HVAC training program for new entrants and incumbent 
workers designed to address regional workforce shortages and 
align with industry needs. This program will support the 
establishment of an on-campus training lab and the purchase of 
key equipment for heat pump and mini-split training. The program 
will prioritize hands-on learning, provide relevant stackable, 
industry-recognized credentials, and include case management and 
support services tailored to meet participant needs. 
 
Middlesex Community College completed plans for this program 
under a MassCEC FY25 Heat Pump and HVAC Training Network – 
Round 1 planning award. 
 

 

Northern Essex Community College to launch a new, non-credit 
heat pump and HVAC training program in partnership with Whittier 
Regional Vocational Technical High School. This program will 
support the establishment of an on-campus heat pump and mini-
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split training site in Haverhill and facility upgrades at Whittier Tech 
to support additional cohorts. The program will serve new entrants 
and incumbent workers and provide a flexible course schedule for 
adult learners. 
 
Northern Essex Community College completed plans for this 
program under a MassCEC FY25 Heat Pump and HVAC Training 
Network – Round 1 planning award. 
 

 
FY26 EQUITY WORKFORCE STUDENT AND YOUNG ADULT CAREER AWARENESS & TRAINING GRANTS - 
CY2026 Q2 AWARDS  
 

 

Adult & Community Education of Martha's Vineyard [ACE MV] 
$236,828 to implement a clean energy career awareness and 
training program serving young adults on Martha's Vineyard. The 
program combines technical training, employer engagement, and 
work-based learning opportunities to prepare participants for 
careers in clean energy, construction, and related building trades 
aligned with local workforce needs. 
 

 

Berkshire Innovation Center $26,000 to implement a clean energy 
career awareness program serving high school students, 
particularly rising sophomores, in the Berkshire region. The 
program provides exposure to clean energy and technology career 
pathways through industry engagement, instructional 
programming, and experiential learning opportunities in 
partnership with regional employers and workforce organizations. 
 

 

Christa McAuliffe Center for Integrated Science Learning at 
Framingham State University $375,000 to implement the 
Perspective of Earth Team Mentorship & Internship (PETM) 
program, a clean energy career awareness and exploration 
initiative serving high school students in the MetroWest region 
through mentorship, career exposure, and hands-on learning 
experiences. 
 

 

Digital Ready $479,790 to implement a clean energy workforce 
pathway program serving high school students in partnership with 
Chelsea High School. The program prepares participants for entry-
level careers in high-performance buildings and related clean 
energy sectors through career awareness, technical training, and 
workforce development activities. 
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florrent Inc. $150,000 to implement a clean energy career 
awareness program serving participants in Franklin County. The 
program provides career exposure, employer engagement, and 
workforce readiness activities designed to connect participants to 
career opportunities in the region's clean energy and 
sustainability sectors. 
 

  

Heart of New England Council, Scouting America $145,242 to 
implement a clean energy career awareness program serving 
youth in Central Massachusetts. Through partnerships with 
schools, workforce boards, and community organizations, the 
program provides hands-on learning, employer engagement, and 
career exploration opportunities focused on clean energy and 
construction-related occupations. 
 

 

MassHire Greater New Bedford Workforce Board $18,976 to 
conduct a planning initiative focused on expanding clean energy 
career pathway opportunities for youth and young adults in the 
Greater New Bedford region. The effort will assess workforce 
needs, strengthen employer and community partnerships, and 
develop a framework for future clean energy career awareness 
and workforce development programming. 
 

 

Polus Center for Social & Economic Development, Inc. $320,000 
to implement a Climate-Critical Career Awareness Program serving 
young adults ages 18-24 who face barriers to employment across 
the North Central, Franklin-Hampshire, and North Quabbin 
regions. The program provides career exploration, workforce 
readiness, and exposure to climate-critical career pathways. 
 

 

Regional Environmental Council Inc. $30,000 to conduct a 
planning initiative focused on developing a climate and clean 
energy career awareness pathway for YouthGROW participants in 
Worcester. The effort will assess workforce opportunities, engage 
community and employer partners, gather input from youth 
participants, and develop a framework for future programming 
that connects young people from environmental justice 
communities to climate-critical career pathways. 
 

 

The LEAH Project at Health Resources in Action $30,000 to  
conduct a planning initiative focused on developing a clean energy 
career pathway in high-performance buildings, indoor 
environmental quality, and related climate-critical occupations. 
Building on its existing STEM career readiness and internship 
model, the project will engage employers and youth participants, 
assess workforce opportunities, and develop an implementation-
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ready pathway connecting environmental justice youth to clean 
energy careers. 
 

 

FY26 CLIMATE SERVICE CORPS GRANTS - CY2026 Q2 AWARDS  
 

 

Greenfield Community College $375,000 to deliver 
industry-aligned training and paid work-based learning 
placements leading to clean energy and high-performance 
building careers in Western Massachusetts. The program will 
result in increased placement of young adults into employment, 
advanced training, or postsecondary education pathways in 
energy efficiency, HVAC/heating and cooling, weatherization, 
solar, and related building trades. 
 

 

Worcester Community Action Council $330,000 to implement a 
paid training and work based learning program that prepares 
youth for entry-level careers in the clean energy and energy 
efficiency sector, with a focus on weatherization and building 
performance. Participants will earn industry-recognized 
credentials, gaining hands-on experience with local 
weatherization contractors, and transitioning into employment, 
advanced training, or related career pathways in clean energy and 
the building trades. 
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