MassCEC Quarterly Reporting
Equity Workforce Funding as supported by Mass Save
2025 Quarter 2 (April 1—June 30)

A. Overview

In the second quarter of 2025 MassCEC received more $66 million in total requests for Equity Workforce
Program funding for workforce training implementation, planning & capacity including expanded
support services for eligible training participants in the Community College Heat Pump/HVAC Training
Network; Climate-Critical Underrepresented Business Support, Climate Service Corps, and career
awareness and training for youth and young adults. MassCEC awarded nearly $19M in awards for this
funding during the quarter. MassCEC also held several meetings focused on HVAC, electrical, and
plumbing contractors and Mass Save’s needs.

B. Background

The Equity Workforce Program was initially created through the March 2021 Climate Legislation, An Act
Creating a Next Generation Roadmap for Massachusetts Climate Policy! and re-defined by the August
2022 Climate Legislation, An Act Driving Clean Energy and Offshore Wind.? The program provides a
minimum of $12 million annually from the utility Program Administrators (PAs) to support workforce
training, educational and professional development, job placement, startup opportunities, and grants
promoting participation in the Commonwealth’s energy efficiency, clean energy, and clean heating and
cooling industries for:

(i) certified minority-owned and women-owned small business enterprises (MWBEs);

(ii) other businesses or communities underrepresented in the clean energy workforce or
clean energy industry;

(iii) individuals residing within an environmental justice or low-income community;

(iv) current and former workers from the fossil fuel industry; and

(v) federally recognized and state-acknowledged tribes within the Commonwealth.

The Equity Workforce Program is intended to address a wide range of barriers to entry through strategic
supports, including increased career awareness, access to training, transportation, childcare, language
support for non-native English speakers, work-based learning, on-the-job training, job placement
support, career advancement, and retention services. MassCEC fosters strategic collaboration and
intentional program design to maximize the resources of the Equity Workforce Program alongside
broader state and federal workforce development, education, and social services programming and
funding. In FY23, all three Equity Workforce funding opportunities were oversubscribed by more than a
3:1 ratio. For awards made in FY23, MassCEC received 99 applications with more than $55 million in
proposed programming. Even awarding over $18.3 million in funding, many quality proposals could only
be funded partially or, in some cases, not at all. In FY24, MassCEC awarded $16.3 million across all Equity

" https://malegislature.gov/Laws/SessionLaws/Acts/2021/Chapter8
2 https://malegislature.gov/Laws/SessionLaws/Acts/2022/Chapter179
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Workforce Programs. In FY25, MassCEC awarded $21.3M across all Equity Workforce Programs, out of
more than $85M requested.

By the second quarter of calendar year 2025, MassCEC had closed requests for proposals for all of our
Equity Workforce Programs including:

e Equity Workforce Planning & Capacity Grants

e Equity Workforce Training Implementation Grants

e Student and Young Adult Career Awareness and Training

e (Climate-Critical Underrepresented Business Support

e C(Climate Service Corps
e Heat Pump and HVAC Training Network?

Our state-funded workforce training grants are made available through the Climate-Critical Training

Implementation, Equipment & Infrastructure RFP. Due to the benefits of allowing for the blending and

braiding of funds from the Equity Training Grants and the state-funded Climate-Critical Training Grants,
reviewers scored applications for these solicitations together. This approach enabled the review team to
recommend the most suitable mix of funding for each application with respect to the proposed target
populations and scope. During the application process, nineteen (19) Climate-Critical Training Grant
applicants elected to be reviewed under the Equity Training Grant RFP, twelve (12) of which were
awarded an Equity Training Grant. Eighteen (18) applicants to the Equity Training Grant RFP who elected
to also have their applications reviewed under the Climate-Critical Training Grant were funded with that
program’s FY25 state budget resources.

A detailed list of the awards made in Q2 can be found in Appendix A. Please note that these awards
have not been publicly announced, though awardees have been notified and contracting is underway.

3This program is funded by DOER, but $2M in Equity Workforce Program resources have been braided with
the $14.2M in available funding to expand support services for eligible participants in these community
college programs.
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C. Topline Key Performance Indicators for Q2 of Calendar Year 2025

Number of Number of Nu.m_ber of Total Equity Total 2025 Equity
o Total Funds L Individuals/ . .
Program Applications Requested Q2 Applications Organizations to funding awards |Funding Awarded as
Received Q2 Awarded* Q2 Q2* of 6/30/25
be served

Equity Training 43 (from 36
Implementation** organizations) $24,024,929.23 15 1,622 $8,631,553.16 $8,631,553.16
Equity Planning & 29 (from 28
Capacity organizations) $2,770,856.67 13 TBD*** $1,196,192.00 $1,768,765.82
Climate-Critical
Underrepresented 37 (from 23
Business Support (CUBS) | organizations) |$  18,200,000.00 15 350 $4,462,812.32 $4,462,812.32
Climate Service Corps 3 $ 475,000.00 4 43 $849,995.00 $849,995.00
Community College Heat
Pump & HVAC Training
Network**** 13 $9,283,870.65 13 356 $1,105,395.00 $1,105,395.00
Student & Young Adult
Career Awareness and 37 (from 34
Training organizations) $11,563,264.27 17 4,000 $2,725,600.00 $2,725,600.00
Total Q2 162 $66,317,920.82 77 6,371 $18,971,547.48 $19,544,121.30

*Award decisions made between April 1st and June 30th are included here, in accordance with our reporting timeline.
**Applications for Equity Training grants and Climate Critical grants that requested to be cross-reviewed under the
Equity Training solicitation included in this section.

***Planning and Capacity awards do not always include participant outcomes.

****This funding will support colleges serving training participants that meet the eligibility criteria for Equity Workforce
Funding and will receive expanded support services. This funding will also support a contextualized ESOL curriculum
to accompany the heat pump training curriculum to support training participants whose first language is something
other than English. Total awards for this program in Q2 2025 including Equity funding are $8,936,790.34.

D. Progress Toward Workplan

MassCEC’s Workforce Team and the Mass Save PAs meet monthly to coordinate workforce development
and contractor diversity efforts. PA liaisons at Eversource and National Grid also meet with MassCEC
Workforce Development leadership monthly. These regular meetings are crucial for expanded
coordination. Participants are establishing a joint work plan and forming working groups to focus on

goals such as:

e Aligning MassCEC’s underrepresented business support programming with a Contractor
Development Pathway,

e Addressing barriers to entry and advancement, including wrap-around services and support for
on-the-job training in energy efficiency, demand management, and clean heating and cooling
careers,

e Expanding inclusive training opportunities for job seekers in fields like electrical,
plumbing/pipefitting, and HVAC/Heat Pump installation and repair, and

e Coordinating training opportunities across the state’s community college system.

Building on the February 5th full-day working session at National Grid’s office, MassCEC and the Program
Administrators hosted three kick-off meetings in Q2 to begin developing the agreed-upon Contractor



Development Pathways. These meetings were designed to gather insights from individuals from the
Mass Save program teams with on-the-ground experience, to help us refine the scope of the MassCEC-
PA strategic roadmap.

The first meeting, held on June 26, focused on the HPIN/HVAC Contractor Development Pathway. Mass
Save PA attendees and partners included Dave Boettcher, Founder and CEO of Abode and Emily Brown,
Energy Efficiency Consultant for Workforce Development at Eversource. Key takeaways included the
need for deliberate outreach and education about Mass Save among diverse contractors, strong
contractor interest in expanding from residential to commercial work, and a particular shortage of HPIN
contractors in Western Massachusetts.

The second meeting, held on July 8, focused on the Electrician Contractor Development Pathway. Mass
Save PA attendees and partners included Lucy Fox, Deputy Director for Climate Equity & Impact at ABCD,
and Melanie Coen, Principal Program Strategy Analyst at National Grid. A major takeaway from this
discussion was the value of creating a directory of electricians who are familiar with Mass Save program
requirements and have completed the necessary background checks.

The third meeting, held on August 1, addressed the Plumber Contractor Development Pathway. Mass
Save PA attendees and partners included Denise Rouleau, Lead Program Manager for the Trade
Partnership Team at National Grid and James Collins, Director of Climate Equity & Impact at ABCD. A key
insight was that, unlike with electricians, ABCD has not experienced challenges in identifying plumbing
contractors. It was also noted that many larger HPIN/HVAC contractors already have plumbers on staff.

MassCEC is currently working to schedule a meeting with the Residential Turnkey Solutions (RTS) team,
to hear their perspective on the needs of diverse HVAC, electrical and plumbing contractors.

Identifying opportunities for MassCEC’s MWBE Support programming to align with a comprehensive
Contractor Development Pathway

Our Climate-Critical Underrepresented Business Support (CUBS) program is the next iteration of our
MWABE Support Grants through the Equity Workforce Program. This program continues to focus
resources on assisting Massachusetts-based minority- and women-owned business enterprises and
other underrepresented businesses entering and expanding in fields necessary for meeting the
Commonwealth’s net-zero emissions goal for 2050. The new model rolled out through the CUBS RFP in
Q1 offers a “hub-and-spoke” delivery model for services to ensure that underrepresented businesses can
access a consistent set of baseline services in each region of the state. This will ensure equitable access
to essential business support for climate-critical underrepresented businesses anywhere in the
Commonwealth through “Hubs.” “Spokes” will offer specialized additional services designed to overcome
sector-specific barriers in one or multiple regions. MassCEC is planning a phased approach that will lead
to full regional coverage by the end of FY27.

MassCEC made 15 CUBS awards in Q2. Most applicants proposed programming in the high-performance
building sector (electrification, weatherization, and HVAC) validating the MassCEC 2023 Workforce
Needs Assessment, which identified building decarbonization as a top area of projected growth. Below
details the regional distribution of the awards made in Q2. The MassCEC Workforce Team is working on
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the FY26 CUBS RFP, due to be released in October 2025. The goal of the FY26 RFP is to further build out
the coverage of Hubs and Spokes in each region of the state. More information on these grant awards
can be found in Appendix A.

Region Hub Designation Assigned Spokes
Greater Boston [ Awarded Hub 6

PioneerValley = M Awarded Hub 5

Northeast Planning and Capacity Award 4

Southeast Planning Award 2

Central 3

Cape &Islands  Planning Award 1

Berkshire Planning Award

Addressing persistent barriers to entry and advancement, such as the need for greater wrap-around
services and support for on-the-job training and work-based learning opportunities in training
programs preparing and advancing workers in energy efficiency, demand management, and clean
heating and cooling careers

MassCEC began planning an announcement event for the Climate Services Corps pilot programs in Q2.
The event will be held at Greenfield Community College, a CSC grantee, on the afternoon of September
26", Climate Chief Hoffer is scheduled to attend. MassCEC made 4 CSC awards, 2 implementation and 2
planning grants, in Q2.

Additionally, in Q2, MassCEC awarded 17 grants focused on career awareness and training opportunities
for students and young adults. These awards will expand access to clean energy and climate-critical
career exploration to high school students and out-of-school young adults in low-income and
environmental justice communities.

More information on these grant awards can be found in Appendix A.

Coordinating expanded training opportunities for energy efficiency, demand management, and clean
heating and cooling careers across the state’s community college system

MassCEC finalized awards to 13 Community Colleges through the Community College Heat Pump and
HVAC Training Network. More than $2 million of Equity Workforce funding will enable this program to
provide robust support services to participants from low-income, environmental justice or tribal
communities and those transitioning from the fossil fuel industry. In Q2, just over S1M of these
resources were awarded. In Q2, MassCEC also procured consultants to develop a universal heat pump
installation curriculum for the community colleges, and a contextualized ESOL curriculum to accompany
the training curriculum for individuals whose primary language is not English. More information on
these grant awards can be found in Appendix A.

E. Q3 Preview



In Q2 of 2025 all of MassCEC’s open FY25 RFP solicitations closed. During Q3 contracts will be finalized
for the awards resulting from Q2. Our Q3 report will also have an update on the Community College heat
pump installation and contextualized ESOL curriculum. MassCEC intends to release the FY26 Equity
Workforce Training RFP in Q3. We will also be able to offer an update on our work with the PAs on the
Contractor Development Pathway and better understanding the workforce needs of contractors within
the current Mass Save network of lead vendors, contractors, and partners such as community action

agencies.



APPENDIX A: CY2025 Q2 EQUITY WORKFORCE AWARDS
EMBARGOED AWARD INFORMATION BELOW — NOT PUBLICLY ANNOUNCED YET

FY25 EQUITY TRAINING IMPLEMENTATION GRANTS — CY2025 Q2 AWARDS

Ameelio Emerge Public Benefit Corporation (DBA Emerge Career) will be training up to
twenty participants in a clean energy workforce program focused on HVAC, solar
installation, electrical systems and retrofitting. DBA Emerge Career will be running the
program in partnership with Ascension Building Services, Geothermal Drillers Association,
InnoEnergy, and C Black Construction. The program will target unemployed and low-
income individuals impacted by the justice system. Amount Awarded: $250,000

Bristol Community College will be training individuals from environmental justice
communities and underserved neighborhoods in the Bristol area in welding operations.
They will be collaborating with IWNL Energy LLC to provide a program that will address
geographic and workforce gaps. The program will train up to thirty participants in a 300-
hour course. Amount Awarded: $440,000

Building Pathways Inc. will be partnering with MassHire Central Region Workforce Board
and Worcester Building Pathways to continue their pre-apprenticeship training program.
The program will serve applicants in both Worcester and the Greater Boston region with
both daytime and evening training cycles. The program will teach occupational skills and
training, case management, job coaching and placement, and retention support to prepare
applicants for high-paying, high-skilled climate critical careers in the building trades.
Amount Awarded: $1,194,867.58

Community Action Pioneer Valley (CAPV) will be training two cohorts of participants to
prepare them for Weatherization Technician and Crew Chief positions. The program will be
partnering with Greenfield Community College. The participants will earn industry-
recoghized credentials and establish a direct pipeline to employers. Amount Awarded:
$750,000.

Greater Boston Joint Apprentice Training Center (JATC) will be expanding their Clean
Energy Pre-Apprenticeship program. The program will provide participants with career
readiness training, coaching, and industry recognized credentials with the goal of leading
participants from underrepresented backgrounds to electrical apprenticeships. JATC will
be collaborating with Electrical Industry Labor Management Cooperation Trust, The
National Electrical Contractors Association of Greater Boston, and IBEW Local 103.
Amount Awarded: $352,000



Greater Lawrence Technical School (GLTS) will be partnering with Centro de Apoyo
Familiar (CAF) to expand its solar PV career pathway program in the Lawrence area. The
program, which was piloted through a previous MassCEC award, will focus on returning
citizens, single parents, opportunity youth, and English-isolated individuals in
environmental justice communities in the Lawrence area. They will be running two training
cohorts. Amount Awarded: $475,000

HomeWorks Energy will be training new entrants for their program, HomeWorks University,
which provides upskilling opportunities for weatherization technicians. They will be
collaborating with Clean Tech, J&L, DW HVAC Inc, R Curan Electric LLC, Tim Burgess
Electrical, and EFS Water Restoration. The program will provide individuals with clear
entryways into the sector and ongoing pathways to advancement. Amount Awarded:
$497,026

ICF Incorporated L.L.C. (ICF) will be running the MassCEC Energy Training Program, a
weatherization and HVAC career training and placement program. This program will be
working to place individuals from underrepresented backgrounds. ICF will be collaborating
with Green Jobs Academy, Asian American Civic Association, and Conrad Builds. Amount
Awarded: $460,000

Julius Education will be receiving continued support for their Career Explorer Platform,
which is being developed under an existing MassCEC grant. The platform is designed to
develop talent pathways in the clean energy sector and to include market validation
sessions with employer and workforce leaders to gain a deeper understanding of hiring
trends and wage benchmarks. Julius Education will be collaborating with NSBE Boston and
LISC Massachusetts, and Browning the Green Space. Amount Awarded: $175,000

Just A Start will be running a solar PV Installer training Program that will combine online
and in-person classes to provide certifications in the Just a Start Solar Laboratory. They will
be running two training cohorts. Just A Start will be collaborating with Massachusetts Youth
Build Coalition, Youth Build Global, Freedom Forever, Sunrun, SEIA, Solar Landscape, and
UNIRAC. Amount Awarded: $850,000

MassHire Metro North Workforce Board (MNWB) will be partnering with Somerville High
School, Skillseek, and Somerville Center for Adult Learning Experiences (SCALE) to
establish a workforce development program with a focus on HVAC-related career
pathways. The program will focus on residents of environmental justice communities and
provide them with pre-vocational English and math classes, training, and job placement
services. The program will consist of an in-person and a hybrid model. This program is also
being funded under the Climate-Critical Training Grant. Amount Awarded: $584,000



Roxbury Community College (RCC) will be expanding their Building Automation Systems
(BAS) program, a three-semester curriculum that prepares students for careers in building
automation and energy management. The program will serve a cohort of up to forty
students over a two-year period. Amount Awarded: $600,000

Self-Reliance Corporation, in partnership with the Mashpee Wampanoag Tribe
Community Development Corporation, will develop career opportunity awareness and
training programs to members from Federally recognized and State-acknowledged tribes to
support them in obtaining solar project placements on tribal land. They will be
collaborating with Contuit Solar LLC Corporation, and Heyoka Solutions LLC. Self-Reliance
Corporation addresses a key population gap that has been excluded from the clean energy
field. Amount Awarded: $378,125

Transform Power Systems will be continuing its Workforce Hub program, which helps
professionals transition into clean energy careers through technical training, leadership
skills, and environmental justice awareness. They will be collaborating with Julius
Education, ARE Enterprises, African Bridge Network, and National Grid. The program
provides two tracks: one for professionals with degrees looking to change careers and one
for individuals with a college degree. Amount Awarded: $425,535

Volunteers of America (VOAMASS) will be training an estimated 60 individuals in a Tier 1
Plumbing Course that will be offered at Essex County Pre-Release and Reentry Center. The
program will be offered in partnership with the Essex County Sheriff’'s department. The
program will help justice-involved individuals reenter the workforce with clean energy-
aligned trades. Amount Awarded: $1,199,999.58

FY25 EQUITY WORKFORCE PLANNING AND CAPACITY GRANTS — CY2025 Q2 AWARDS

Action for Boston Community Development (ABCD) will be building capacity to
complete the beginning stages of establishing GreenCORE, a regional clean energy jobs
clearinghouse integrated with the state network of MassHire Career Centers. The grant will
focus on identifying how to connect jobseekers with employers in the clean energy field
and designing and testing a replicable approach to make these connections. This will be
done in collaboration with the Boston Private Industry Council, MassHire Metro North
Workforce Board, Franklin Cummings Institute of Technology, Action 4 Equity, RARE,
Resonate Energy, Paradigm Energy Services, and RC Enterprises. Amount Awarded:
$100,000

African Bridge Network, in partnership with New Ecology and NEHERS, will be
development a registered apprenticeship program for HERS raters. The program will help
create career pathways while leveraging the relevant credentials and work experiences of



skilled immigrants in the Greater Boston and Greater Worcester areas. Amount Awarded:
$29,324.56

Aspire Training and Development will be working to define curriculum, participant
support services, and employment pathways for their proposed high-impact clean energy
career awareness and exploration program. This program, in collaboration with Greenfield
Community College, will help prepare underrepresented populations for careers in the
HVAC, Energy Auditing, and Weatherization Technician fields. This program will help bridge
the gap in access to clean energy opportunities in Western Massachusetts. Amount
Awarded: $27,060

Building Mass Careers will be developing a Pre-Apprenticeship Immersion Course. The
program will serve low-income individuals in underrepresented communities in the Metro
North and Greater Lowell region by preparing them for various climate-critical occupations
and internships. Building Mass Careers will be collaborating with Associated Builders and
Contractors of Massachusetts (ABC), Beacon Hill Consulting Group, Chieppo Strategies,
and Gould Construction Institute. Amount Awarded: $50,000

Bunker Hill Community College, in partnership with Alliance for Climate Transition (ACT)
and Solar Energy Business Association of New England (SEBANE), will be planning a non-
credit bearing Battery System Technician Training Program. The program will be taughtin a
state-of-the-art lab on the school’s campus and will launch in 2026. Beyond technical
skills, the program will teach ESOL and soft skills to help develop pathways towards
advancement in the field. Amount Awarded: $50,000

Building Pathways will be building capacity and expanding access to their pre-
apprenticeship program by launching an evening training cycle. These funds will be
directed towards activities that may increase in cost during evening programming, such as
staff wages and facility usage. This program will be able to serve individuals with full-time
employment, caregiving responsibilities, and members of other underrepresented
populations. Amount Awarded: $150,000

Community Labor United will be supporting their Care That Works initiative, which is
focused on improving access to equitable childcare for workers in non-standard hour
climate-critical jobs. They will be evaluating their pilot program to design a childcare
system that is tailored to the needs of clean energy-related trades. This program serves to
address a critical gap in supportive services for the clean energy sector. Amount Awarded:
$50,000

Community Labor United will be developing their Equitable Pathways to Work program,
which assists residents from underrepresented communities pursuing careers in building
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trades by assisting them through the union apprenticeship application process. They will
be focusing on conducting research and developing a career readiness framework for the
program. Amount Awarded: $100,000

Cultivate Pathways, in partnership with Forge, will establish a pre-apprenticeship training
program in the HVAC/R and heat pump installation sectors. This program will serve
multilingual, early-career participants in Lynn, with programming in English and Spanish,
and will provide significant support services to its participants. They will also be
collaborating with the Nonprofit Organization for Philanthropic Initiatives. Amount
Awarded: $149,810

Dorchester Bay Economic Development Corporation will be developing their HYAC and
heat pump installation and maintenance training program by getting commitments from
employer partners. The program hopes to prepare low-income and marginalized residents
of Boston for careers in this sector. The program will also be focusing on English language
learners and justice involved individuals. Amount Awarded: $40,000

Greenfield Community College will be expanding capacity to run a pilot project to design
and launch a Train-the-Trainer program. In collaboration with MassHire Franklin Hampshire
Workforce Board, this program will recruit and train four Clean Energy trades instructors for
teaching roles within the community college system. This program will address a critical
workforce gap in qualified trades instructors. Amount Awarded: $150,000

Northeast Home Energy Rating System (NEHERS) will be building capacity to expand on
their previous implementation awards. They will be hiring additional case management
staff to assist participants receiving HERS Rater certification. The case managers will assist
in interview preparation, resume building, and job placement. Amount Awarded: $149,988

Wentworth Institute of Technology will be developing curriculum for an intensive, one-
year Pre-Apprenticeship Climate-Critical Electrical Career Pathway which will be a
modified version of their existing Board-certified program. The program will focus on early-
career individuals seeking apprenticeships at companies that focus on high-performance
buildings and net zero initiatives. The program will focus on recruiting students from the
Boston neighborhoods of Mission Hill, Roxbury, and Dorchester, and the communities of
Malden, Revere, and Everett. Amount Awarded: $150,000

FY25 CLIMATE-CRITICAL UNDERREPRESENTED BUSINESS SUPPORT GRANTS — CY2025 Q2 AWARDS
Hubs:

Alliance for Climate Transaction (ACT) will act as a recruiter to the Hub and Spoke model
while piloting an outreach program for regional Hub partners to fill a gap in proposed hub
activities in the Greater Boston area. They will be focusing on outreach, convening, and
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business-matching, which will be based out of local community colleges with students as
ambassadors. ACT will be collaborating with Roxbury Community College. Amount
Awarded: $250,000

BECMA (Black Economic Council of Massachusetts) will serve as a hub for the Greater
Boston area. The organization will offer individualized assessment, customized business
growth plans, and a structured service delivery workflow using internal program staff and
an established vendor matching system. The organization will serve up to 72 businesses

out of their physical location in Roxbury. Amount Awarded: $750,000

Entrepreneurial and Business Collective (E&BC) will serve as a hub for the Pioneer Valley
region through targeted support in capital access and post-financing coaching,
certification navigation, and procurement. They will deliver all Core Services with
subcontractor components for specialized functions at a large and accessible physical
space in downtown Springfield. E&BC will be collaborating with Common Capital, Seeding
Ventures, Wild Apple Design Group, Western Mass EDC, Grounded Services, and CEE.
Amount Awarded: $600,000

Massive Brand Consulting, Inc. will coordinate with Mastermind Adventures to identify
regional partners positioned to carry out the full scope of Hub responsibilities in the
Southeastern workforce region. They will also be collaborating with Morgan Staffing
Services, Donna Criscuolo, Heather & Human Service Consulting, and Supplier Diversity
Consultants. Amount Awarded: $50,000

Spokes:

BECMA (Black Economic Council of Massachusetts) will also serve as a spoke for
minority businesses entering the electric vehicle (EV) charging field. The program will boost
business maturity across both incubator and procurement-only tracks over three to six
months. This program will help to fill EV infrastructure pathway gaps, particularly in Central
Massachusetts. Amount Awarded: $397,090.32

Building Pathways will serve as a spoke for union contractors, offering business education
and procurement navigation support to help participants engage more deeply in clean
energy opportunities across sectors, but particularly high-performance buildings. They will
be partnering with NECA-IBEW, EILMCT, and GBTTU. The program will also include general
educational components for non-union businesses to spotlight union affiliation and clean
energy opportunities in the Great Boston region. Amount Awarded: $399,711

Coalition for an Equitable Economy (CEE) will be building capacity to pilot a new
business support program, BRAG (Business registration Advisory Guide) to embed trained
SDO guides within clean energy business support organizations. BRAG Guides will be
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trained by the Massachusetts SDO and provide one-on-one assistance navigating state
certification and procurement systems. They will be collaborating with SDO and CEE
Members to offer these services within the Pioneer Valley Region. Amount Awarded:
$150,000

Emerald Cities Collaborative will be providing individualized case management and
shifting to acting as an ombudsman between high-performance building contractors and
project “owners”. ECC will complement regional efforts in both the Greater Boston and
Pioneer Valley regions and will expand services to businesses referred to from additional,
future Hub regions. Amount Awarded: $625,000

GNESMDC (Greater New England Minority Supplier Development Council) will work as
a spoke to guide businesses through certification pathways including SDO, DBE, NMSDC,
and WBENC, and provide additional services to prepare participants for eligibility for public
and private clean energy contracts in multiple workforce regions. In collaboration with ACT,
they will support businesses throughout the Greater Boston region. Amount Awarded:
$350,000

Interise Inc. will develop a plan for a Spoke including inclusive one-one-one support for
the procurement navigation needs of MWBESs seeking entry into the offshore wind supply
chain. The organization has experience with MWBEs, a tested proprietary curriculum, and
existing relationships with offshore wind developers. Amount Awarded: $30,000

La Colaborativa will refine program scope in alignment with the Hub and Spoke model and
to build out sector-specific procurement supports for minority businesses in the Northeast
region. They are currently in the first year of MassCEC Equity Workforce training funding for
weatherization and HVAC tracks. Amount Awarded: $30,000

MassMEP will be building capacity to support supply chain, project management including
database and resource development, as well as alignment with the Hub and Spoke model
statewide. This project will leverage information from their MassCEC funded program that
is leading outreach while also identifying real-time market demand in clean energy supply
chains. The goal of this program is to help various minority manufacturers reposition
themselves to enter clean energy sectors with one-on-one project management support.
Amount Awarded: $150,000

North Shore Latino Business Association (NSLBA) will be refining service delivery to a
small pilot group of high-performance building contractors in the Northeast region while
increasing the share of climate-critical businesses and aligning to the Hub and Spoke
model. They have a strong history of delivering culturally responsive technical assistance
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including business registration, certification navigation, and loan readiness to immigrant-
and minority-owned small businesses. Amount Awarded: $150,000

SRGE will serve as a spoke in the Greater Boston, Pioneer Valley, and Northeast Regions.
They will be providing highly specialized services to construction businesses. As a former
MassCEC grantee, they are experienced in delivering tailored, sub-sector business
support. Amount Awarded: $399,011

FY25 CLIMATE SERVICE CORPS GRANTS — CY2025 Q2 AWARDS

City of Boston Office of Workforce Development/PowerCorps Boston provides young
adults with training, career readiness support, and connections to employers in the green
industry. An “earn and learn” program, PowerCorpsBOS pays members to participate in
hands-on training that prepares them for living-wage careers. Since its founding in 2022,
the program has served and graduated five cohorts of students, ranging from ~25-45
participants in their Industry Academy training programs focused on urban forestry, urban
greening, and sustainable building operations. Requested funding would support 21
participants focused on building energy efficiency. Amount Awarded: $375,000

Greenfield Community College's Climate Service Corps will provide short-term training
and career readiness activities in energy efficiency and building science occupations to
local 18-24-year-olds in partnership with MassHire Franklin Hampshire Workforce Board
and MassHire Franklin Hampshire Career Center's YouthWorks program. This project will
include outreach to young people in the region, targeting underrepresented communities.
Participants will receive industry-aligned training and a work-based learning component
through employer partnerships, career pathway planning, and ongoing support while in the
program and as alumni. Amount Awarded: $374,995

Planning Grants

Coalition for a Better Acre will use the award to support design of a Climate Service Corps
program focused on building decarbonization and sustainable building operations in public
and affordable housing in the Greater Lowell area. Despite applying for only planning, the
program is already outlined and includes many robust partnerships. CBA is working with
TSK Energy Solutions. The program model will consider integrating with the MassSave
Green STEP program to add value by creating a pathway to scale the model across other
participating communities. Award Amount: $50,000

Worcester Community Action Council (WCAC) will create a pipeline connecting youth
directly to clean energy jobs while integrating wrap-around services and case
management. A planning work group consisting of staff from the Agency’s Job & Education
Center, Energy and Resiliency Center, along with five youth participants, representatives of
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the SMOC Green Jobs Academy, MassHire Central Region Workforce Board, and clean
energy vendors will develop the program’s overall design, timeline, metrics, and evaluation
methodology. Amount Awarded: $50,000

FY25 EQUITY WORKFORCE STUDENT AND YOUNG ADULT CAREER AWARENESS & TRAINING GRANTS —
CY2025 Q2 AWARDS

Associated General Contractors of Massachusetts, Inc. will be working to develop a
Construction Management Pre-Apprenticeship Program in collaboration with Early
Investors, Franklin Cummings Technical College, and YouthBuild Boston. The program
would be a comprehensive multi-week training initiative to prepare individuals for
successful entry into construction management apprenticeships and related training or
entry level careers. Amount Awarded: $40,000

Boston Green Academy will be building on a previous MassCEC grant to add its CTE
program in Environmental Science for eighth to twelfth graders. The program will create a
career pathway for climate critical fields including career awareness, preparation, and job
experience. Amount Awarded: $395,600

Boston Plan for Excellence (BPE), Inc. will be expanding clean energy career exposure
opportunities for students in grades 6-12 at Dearborn STEM Academy, building on
curriculum development and partnerships initiated through their prior planning grant. The
program aims to launch a dedicated Clean Energy strand within the existing Engineering
pathway, deepen engagement with employer partners, and provide Boston Public School
educators with exposure to clean energy careers. Amount Awarded: $250,000

Building Pathways Inc. will be creating a structured, supportive pre-apprenticeship
program designed to prepare participants for long-term careers in the building trades, with
a strong focus on equity and access. This program will include daytime and evening training
cycle and offer comprehensive support. The program is designed to lead directly into union
apprenticeship, particularly in climate-critical sectors. Amount Awarded: $450,000

Florrent, inc. will be planning a hands-on workforce development initiative designed to
engage high school students in Western Massachusetts. The program would provide
students with early exposure to clean energy careers, specifically in energy storage and grid
modernization. The program would be in collaboration with The Massenberg STEM Institute
and Make-It Springfield. Amount Awarded: $40,000

Heart of New England Council, Scouting America will be refining its clean energy
workforce model. They plan to incorporate clean energy and climate-critical career
exploration through merit badge pathways. The organization will be working in collaboration
with Worcester, Fitchburg, and Leominster Public Schools. Amount Awarded: $40,000
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Massachusetts Youth Workforce Innovation Lab Incorporated will be working in
partnership with the MassHire Berkshire Workforce Board to develop Clean Energy
Explorers, a one-year clean energy career awareness initiative aimed at high school
students across Berkshire County. The program is designed to increase student exposure
to climate-critical industries while being aligned with MyCAP and state workforce goals and
will focus on accessibility for students in environmental justice communities. Amount
Awarded: $50,000

MassHire Lowell Young Adult Career Center will be building capacity to support the
further development and refinement of their Clean Energy Career Exploration program for
young adults. The program aims to provide hands-on exposure to clean energy careers. The
program will be run in collaboration with Interplay Learning. Amount Awarded: $150,000

MassHire Metro South/West Workforce Board will be developing a plan for a career
pathway training program for underrepresented students and young adults in clean energy
and skilled trades. The program would use multiple pathways to help participants build
technical and professional skills aligned with employer needs. This program will be run in
collaboration with Transfr Inc. Amount Awarded: $40,000

Massachusetts Institute of Technology/Lemelson-MIT Program will be running a
comprehensive and innovative clean energy career exploration initiative for high school
students in Haverhill. The program will combine classroom and hands-on instruction to
integrate clean energy content into existing course work and expand student awareness of
clean energy careers. This program will be in collaboration with Haverhill Public
Schools/Haverhill High School and New England Events. Amount Awarded: $400,000

National Society of Black Engineers (NSBE) Boston Professionals will be formalizing and
expanding its existing clean energy workforce awareness programming into a year-round
Clean Energy Youth Center model. Funded off a previous MassCEC grant, the program
serves high school students in environmental justice communities in Greater Boston. The
program is run in collaboration with Transform Power Systems, Julius Education, and
Schneider Electric. Amount Awarded: $250,000

Polus Center for Social & Economic Development, Inc. will be refining the curriculum
and securing employer partnerships for an 8-week Clean Energy Jobs Project for young
adults ages 18-24. The program, which would combine virtual instruction with in-person
field trips, would introduce participants to career pathways in clean energy and provide
them with individualized career support. This program would be run in collaboration with
MassHire North Central Workforce Board and MassHire Franklin Hampshire Workforce
Board. Amount Awarded: $40,000
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Project LEARN will be entering their planning phase to design and pilot the Renewable
Futures Lab—a hands-on summer program aimed at preparing Lowell youth for clean
energy careers. The program would consist of a six-week curriculum and incorporate
mentorship and job shadowing opportunities. This program would be in collaboration with
Community Teamwork Inc., Middlesex 3 Coalition, and Lowell Public Schools. Amount
Awarded: $50,000

SkilledUS will be running a planning initiative aimed at expanding their clean energy
workforce development programs to youth under 18. They hope to focus on developing a
clean energy career awareness curriculum tailored for youth, expanding their partnership
network of schools and community organizations, and adapting existing training content.
They will be collaborating with CW Consulting. Amount Awarded: $40,000

Tremco Rising Stars will be working on their plan to expand their Rising Stars program to
new Gateway Cities, which works to prepare young adults ages 16-24 for sustainable jobs
in the construction industry through exposure, training, and pathways to employment. The
program, which has been funded by a previous MassCEC grant, is currently running in
Boston and Brockton. The program will be run in collaboration with Together Together
Consulting, Browning the Green Space, and Julius Education. Amount Awarded: $40,000

Watertown Public Schools will be launching The High-Performance Buildings initiative to
deliver clean energy career exposure and hands-on learning opportunities to a broad
student population. The program features diverse learning pathways, combining in-class
units, field trips, a capstone project, and paid internships. The initiative will be run in
collaboration with Lemelson-MIT Program and Autodesk. Amount Awarded: $250,000

Worcester Polytechnic Institute will be running a hands-on heat pump installation and
energy assessment training for SPI students. The program will be prioritizing students from
environmental justice communities and underrepresented groups. The comprehensive
program combines academic and practical training to help ensure student success.
Amount Awarded: $210,000

FY25 COMMUNITY COLLEGE HEAT PUMP/HVAC TRAINING NETWORK GRANTS — CY2025 Q2 AWARDS
Please note that these awards are primarily funded by resources from DOER. The awards
referenced below include just over $1M of these Equity resources.

Berkshire Community College has been awarded a full implementation grant to develop a
state-of-the-art HVAC Heat Pump Training Center and launch a comprehensive, non-credit
HVAC Heat Pump Technician Training Program. This initiative will establish the first
dedicated HVAC and heat pump training for adult learners in the Berkshire region,
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addressing a critical workforce need and advancing clean energy career pathways. Amount
Awarded: $1,188,635.85

Bristol Community College has been awarded a full implementation grant to build out an
HVAC training lab and establish a new, non-credit-bearing HVAC and Heat Pump training
program on its Fall River campus. Amount Awarded: $1,199,694.00

Greenfield Community College has been approved for a full implementation award to
upgrade and expand its current HVAC Training Program, providing more cohorts of the
entry-level training, and launching new cohorts of shorter incumbent worker training
focused specifically on heat pumps and mini splits. The college provides a clear
justification for program expansion, indicating demonstrated regional demand and growing
waitlists for its current programming. Partners: MassHire Franklin Hampshire Career
Center. Amount Awarded: $810,000.00

Massasoit Community College has been awarded a partial implementation grant to
upgrade its HVAC Building Systems Energy Management Associate of Applied Science
(AAS) program by updating the curriculum to align with industry standards and purchasing
equipment to support new training delivery. Amount Awarded: $555,000.00

MassBay Community College has been awarded a full implementation grant to support
its newly developed MassBay Green Energy HVAC Training Program, based in a newly
renovated leased space in Framingham, MA, increasing the availability of HVAC and heat
pump training for adults in the MetroWest region. Amount Awarded: $1,200,000.00

North Shore Community College proposed has been awarded a full implementation grant
to establish and facilitate the HVAC Pipeline Partnership, a regional network of HVAC and
heat pump training programs across three vocational technical high schools: Essex Tech,
Lynn Tech, and Salem High School. North Shore Community College is partnering with
MassHire to provide recruitment, case management, and job placement and retention
support. Partners: Essex Tech, Lynn Tech, Salem High School, MassHire North Shore
Career Center. Amount Awarded: $1,069,431.48

Quinsigamond Community College has been awarded a fullimplementation grant to re-
locate and expand its HVAC certificate program and establish an HVAC and heat pump
training center in the Central Region. The applicant provides a clear justification for the
program’s expansion, indicating demonstrated demand and growing participant waitlists.
Partners: Masis Staffing Group, ESCO Group. Amount Awarded: $824,556.48

Roxbury Community College has been awarded a full implementation grant to launch an
HVAC Training Program at Madison Park Vocational Technical High School focused on heat
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pumps and mini splits. Partners: Madison Park Vocational Technical High School, TechEd.
Amount Awarded: $1,079,472.53

Springfield Technical Community College (STCC) has been awarded a partial
implementation grant to create new, non-credit HVAC-R training opportunities for both new
entrants and incumbent workers, including an entrepreneurship course to equip
participants with the skills to launch or support their own HVAC businesses. Amount
Awarded: $809,989.29

Planning Grants

Bunker Hill has been awarded a full planning grant to develop a new non-credit bearing
HVAC and Heat Pump program and establish a training facility in Boynton Yards. Partners:
AET Labs, Bent Electrical Contractors, Community Action Agency of Somerville, David
Whittemore, DLJ Real Estate. Amount Awarded: $50,000

Cape Cod Community College has been awarded a full planning grant to establish a new,
non-credit HVAC training program designed to meet regional workforce needs. The program
would provide hands-on training in modern HVAC systems, including energy-efficient heat
pumps and mini split technologies, preparing participants for in-demand careers in the
skilled trades. Amount Awarded: $50,000.00

Middlesex Community College has been awarded a full planning grant to solidify plans for
a state-of-the-art training lab and develop a new, credit-bearing HVAC training program
designed to address regional workforce shortages and align with industry needs. Partners:
AET Labs. Amount Awarded: $50,000.00

Northern Essex Community College has been awarded a full planning grant to explore
retrofitting an HVAC mini-split heat pump training facility in either Lawrence or Haverhill,
and to develop a plan to deliver three levels of non-credit, hands-on technical training to
incumbent workers, new entrants, and young adults. Amount Awarded: $50,000.00
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