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June 9, 2026  

Elizabeth Mahony, Commissioner  
Massachusetts Department of Energy Resources  
Re: LISC Massachusetts Public Comments on 2028-2030 Planning Priorities 
 
Dear Commissioner Mahony and members of the Energy Efficiency Advisory Council:  
Thank you for all the work that has gone into this stage of planning. In relation to LISC Massachusetts’ 
support for broader energy efficiency and decarbonization goals of the State, we are also working 
towards creating access into the jobs that will drive those goals, such as air sealing/weatherization 
which is a critical starting point. On this end, I want to highlight some notes 
 
Priority 3, Idea A7 - Programmatic: adopt fair chance hiring principles for returning citizens 
While I, as a member of the Coalition for CORI Climate Inclusion (C3I), am pleased to see this goal on the 
drafted plan, I want to ensure that we are being clear when we discuss returning citizens vs. the 
1,700,000 million MA residents currently excluded from being considered for jobs (speaking to the 
experience of weatherization technician applicants on our end). This is not just returning citizens; this is 
also people with unsealed CORIs whose charges are often irrelevant to air sealing jobs and beyond. Our 
coalition saw no substantial changes in the PAs hiring principles and standards document delivered late 
January 2026.  We look forward to continuing to unpack and investigate this issue.   
 
Priority 1B7: No-cost insulation should remain 
Priority 1C3: Keep 100% incentive on weatherization 
Priority 2B3: No-cost weatherization for all customers 
Priority 4B2: Air-sealing to reduce air changes per hour where critical 
Priority 4C6: Focus on weatherization (and heat pumps…) 
We appreciate air/sealing weatherization remaining a priority for the State, however we also saw a 
~30% cut to weatherization production in 2025 that continues to lag which has greatly affected job 
placements in the field in Greater Boston. It is unclear how we plan to deliver on the insulation demand 
while keeping the workforce growth stagnant. To that end, we highly support Priority 3A2: Increase 
education and support for small diverse contractors so we can increase capacity for and widen the pool 
of business owners with a clear commitment to hiring diverse people.  
 
As it has been mentioned, a transparent and central structure of Mass Save is critical in this 3-year plan, 
along with implementation enforcement measures to remain accountable to rate-payers. 
 
Thank you, 
 
 
 
Silvana Bastante Muñoz 
Senior Program Officer, Income and Wealth Building 


