Elizabeth Mahony, Commissioner

Massachusetts Department of Energy Resources

100 Cambridge Street, Suite 900

Boston, MA 02114

ma-eeac@mass.gov

Re: Coalition for CORI Climate and Inclusion Public Comments on 2028-2030
Planning Priorities

Dear Commissioner Mahony and members of the Energy Efficiency Advisory Council:
Thank you for all the work that has gone into this stage of planning.

Priority 3, Idea A7 - Programmatic: adopt fair chance hiring principles for
returning citizens

First, | would like to express our appreciation for including fair chance hiring
principles within the draft plan. Expanding access to good-paying climate and clean
energy jobs is essential to building an equitable energy transition and addressing
workforce shortages across the HVAC, weatherization, electrification, and building
decarbonization sectors.

| believe the current background check framework requires additional work before it
can be considered a true fair chance policy. While the proposal is an important step
forward, the existing approach does not yet fully align with nationally recognized Fair
Chance Hiring principles.

| encourage the Council to recognize that the impact of CORI policies extends far
beyond individuals who are currently returning from incarceration. More than 1.7
million Massachusetts residents have a CORI record, many of whom are qualified
workers seeking access to family-sustaining employment and career pathways in the
clean energy economy.

| also want to emphasize that only a small percentage of CORI records have been
sealed, due in part to the complicated and time-consuming process required to seal
individual cases and non-convictions. As a result, many people continue to face
barriers to employment despite having records that may have little or no relevance to
the work being performed.

| am concerned that the practical implementation of the current policy remains
unclear. Although non-convictions are intended to be excluded from consideration,
the process for ensuring that outcome has not been fully defined. Responsibility



appears to fall heavily on contractors to conduct individualized reviews, while
Program Administrators retain final approval authority. Without clear standards,
transparency, and oversight, inconsistent application may continue to create barriers
for qualified workers.

| also believe that adoption must lead to implementation. Simply including fair
chance principles in the plan will not create meaningful change unless there are
clear expectations, accountability measures, and reporting requirements attached to
them.

Mass Save has established goals related to workforce development, supplier
diversity, and equitable participation in the clean energy economy. At the same time,
the Program Administrators continue to face workforce shortages across key
sectors. Expanding access to qualified workers through fair chance hiring is both an
equity strategy and a workforce development strategy. If Massachusetts is serious
about building an inclusive clean energy economy, it must remove unnecessary
barriers that prevent qualified workers from participating.

For these reasons, | encourage the Council to strengthen the proposal by:

* Establishing a formal fair

chance hiring policy that aligns with recognized national fair chance standards.

* Clearly defining how background checks will be reviewed and how non-convictions,
sealed records, and evidence of rehabilitation will be treated.

* Requiring transparency and consistency across all Program Administrators, lead
vendors, contractors, and subcontractors participating in Mass Save programs.

« Creating measurable accountability mechanisms to ensure adoption results in
implementation.

* Establishing data collection and public reporting on the use of fair chance hiring
practices, including participation rates, hiring outcomes, and any positions where
CORI requirements are waived, modified, or determined to be unnecessary.

* Reporting on the number of workers impacted by background check reviews, the
outcomes of those reviews, and any disparities that may emerge across contractors
or Program Administrators.

Massachusetts has an opportunity to become a national leader in creating equitable
pathways into clean energy careers. | believe a strong fair chance hiring framework
can help expand the workforce, strengthen communities, reduce barriers to
employment, and ensure that the benefits of the clean energy transition are shared
more broadly.



| respectfully ask the EEAC to move beyond fair chance principles and toward a fair
chance implementation framework with clear standards, accountability,
transparency, and public reporting.

Thank you again for your consideration and for your continued commitment to
advancing equity within Massachusetts' clean energy transition.

Sincerely,

Mea Johnson

Action For Equity, Organizing Director
CORI Climate Inclusion Campaign (C3l)



